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Introduction

The term work-integrated learning (WIL) serves as an overarching pedagogy label for
various work-based learning models and delivery modes, all involving students, teachers and
industry. These models encompass a purposefully designed curriculum linking theory to
practice through reflective learning to enhance employability outcomes (Bracken et al., 2022;
Fergusson and van der Laan, 2021). WIL includes optional and compulsory paid and unpaid
individual or group-based in-person and e-placements (i.e. internships/e-internships), along
with experiential work-based learning and industry projects via in-person, virtual or
simulated environments (Jeske and Linehan, 2020; Kaider et al., 2017, Wong et al., 2021,
Zegwaard and Pretti, 2023). Such WIL experiences can occur locally, remotely or
internationally and are often tailored to students’ majors at both undergraduate and
postgraduate levels for domestic and international students of higher education (Fergusson
and van der Laan, 2021).

One of the most popular WIL types is individual, in-person placements that occur “within
[the] curriculum . . . under the supervision of professionals” (Moore et al., 2015, p. 242). This
WIL model appears throughout the Australian higher education sector (Jackson, 2015),
including internationally (Zegwaard and Pretti, 2023; Zegwaard and Rowe, 2019). However,
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placement models are difficult to evaluate (Dean and Rook, 2023) and to upscale due to a
number of challenges.

Some major issues include the difficulties in balancing the nexus between operational
requirements and quality learning outcomes. For example, extensive resourcing is needed to
secure students an individual placement with an appropriately matched host supervisor.
Furthermore, placement learning also needs to “deeply embed . .. theories of learning from
experience . . . [to] encourage the learner to develop a process of reflective action as originally
proposed by Kolb’s experiential learning model” (Fergusson and van der Laan, 2021, p. 302).

To further complicate matters, WIL researchers, educators and policy advocates argue for
compulsory in-person and e-placements to become a part of business education to widen
student access and enhance employability outcomes for all (Bracken et al., 2022; Delis and
Jones, 2023). However, business placements are not always compulsory nor an accreditation
requirement, unlike engineering, teaching or nursing (Bracken et al., 2022; Courtney-Pratt
et al., 2015; Cooper et al., 2020). This particular WIL context can result in uncomfortable
discourses surfacing between WIL advocators and business disciplinary staff when deciding
upon the amount of WIL experiences to be allocated within a student’s degree, especially
when degree space is contested (Hains-Wesson et al., 2021; Gribble ef al., 2015).

Consequently, the scaling up of non-compulsory business placement experiences remains
an evolving phenomenon that requires creative thinking to solve (Ng and Burke, 2006; Hains-
Wesson et al, 2021). Otherwise, selective placement practices (Bracken et al, 2022) will
continue to disadvantage business students who come from low socio-economic, first-in-
family backgrounds, including academically challenged students, international students and
students from disadvantage and diverse backgrounds.

To assist with meeting this call to action, we present a practical case study that integrates a
significant number of placement students’ (N = 1,006) and host industry’ (N = 240) perceptions
and viewpoints. We utilise the findings to evaluate participants’ placement experiences, assisting
in reviewing a large-scale, non-compulsory, individual and in-person placement programme at a
research-intensive business school in Australia. Although the study centres on one specific
placement programme in an Australian university, the methodology and findings have wide
implications in the domain of WIL pedagogy and practice across the higher education sector.

In the next section, we provide a brief outline of the study’s context, focussing on key
terms to assist with contextualising the exploration before providing the programme’s key
elements and design. We then follow with the methodology, methods, data collection and
analysis sections. Subsequently, the result segment proceeds before providing a discussion
and conclusion section, including five key recommendations. Finally, we outline the
limitations and future areas of research.

Context of study

The term placement in higher education has evolved over time to encompass various forms,
including internships and e-internships, co-operative education, in-person, online through
virtual means (Wong et al., 2021) and paid versus unpaid (Cohen and de Peuter, 2019),
reflecting the changing landscape of learning through work and technological advancements
(Jeske and Linehan, 2020). For instance, Williams ef al. (2019) emphasise the interpersonal
skill development fostered by in-person placements, citing face-to-face interactions and
immediate feedback as instrumental factors in an effective placement experience. On the
contrary, the flexibility offered by online placements, as noted by Pretti ef al. (2020), allows
students to engage in diverse global work environments, developing digital communication
and remote collaboration skills. Furthermore, Cohen and de Peuter’s (2019) systematic
literature review highlights a shift in media rhetoric from normalising unpaid placements to
portraying them as exploitative, unfair and illegal.



Subsequently, various debates about placement mode, form and type hinge on assumptions
and context. Some scholars argue that unpaid interns perform productive work without
compensation, violating labour laws (Cameron, 2018; Lloyd et al, 2019). On the other hand,
Hoskyn et al. (2020) posit that regardless of whether a placement is paid or unpaid, the main aim
should be for students to receive a beneficial learning experience with clear learning outcomes
and appropriate supervision. Additionally, the appropriate duration of students’ placement
time has also received criticism. Longer placements that span more than six months have
shown increased improvement in communication, teamwork and problem-solving abilities
(Beer and Mulder, 2020) compared to shorter placements that last a few weeks, offering
intensive but limited professional skill development and industry exposure (Brown et al., 2019).

Overall, the literature on placement type, form and mode is dynamic, with decisions on
which model to implement shaped by a country’s labour context, university and government
employability strategies, resource availability and technological advancements. In this study,
we concentrate on individual and in-person unpaid placements that “provide opportunities for
students to work on skills and projects which are relevant to them . . . bridging academic and
professional practice and identify areas of convergence” (Miller and Konstantinou, 2022, p. 4). It
is important to note that this type of placement model reflects the country’s labour context,
employability strategies and resource limitations at the university where this study took place.

We also position that a placement is a type of WIL curriculum that includes the teaching and
assessment of key employability skills and behaviours through reflective learning, helping to
focus students to prepare and transition into the workplace as life-long learners (Daubney, 2021;
Graham, 2017; Jackson, 2015; Zegwaard and Rowe, 2019). Thus, the term employability skills is
integral to placement pedagogy as they align with industry expectations for graduates.

These skills encompass creativity, critical thinking, problem-solving, metacognition,
communication, collaboration, information and technology literacy, global citizenship and
social responsibility, amongst others (Kaider et al., 2017; Zegwaard and Pretti, 2023). Further,
employability skills are often considered non-technical skills and behaviours that change
over time, such as a positive mindset and innovation (Hains-Wesson and Ji, 2020a). Despite
the benefits of teaching and assessing employability skills through placement pedagogy,
which is increasingly crucial to meet the demands of the future of work, it can be challenging,
especially when students are geographically dispersed.

For example, complications around managing placements arise when individual or group-
based placements occur across different locations via diverse modes and time zones,
requiring extensive coordination between industry supervisors, students and university WIL
teams (Wong et al,, 2021; Jeske and Linehan, 2020; Brewer ef al., 2020; Zegwaard and Rowe,
2019). These challenges intensify when students may not be placement-ready, creating risks
around university branding and/or the workplace experience itself (Jeske and Linehan, 2020;
Odlin et al., 2022; Zegwaard and Pretti, 2023).

In light of the many challenges as well as the limited research on placement preparation and
post-learning in business education (Billett, 2019; Billett ef al, 2020; Hains-Wesson et al, 2021;
Hains-Wesson and Ji, 2020a), we evaluate a large-scale, in-person and non-compulsory
placement programme within an Australian context by exploring the combined perceptions of
undergraduate and postgraduate business students and industry hosts. The following research
question helped guide our investigation: which was what are the key preparation and post-
learning curriculum improvements most required to advance a non-compulsory, individual, in-
person, unpaid business placement programme?

Programme design

To address this research question, we conducted a case study on an Australian university
business school’s in-person, non-compulsory, unpaid placement programme that occurred in-
semester over twelve weeks or intensely for six weeks from 2017-2022. The programme was
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offered four times annually and attracted around 1,500 yearly applications. Students
underwent a competitive selection process, requiring a minimum of 48 credit points in
Business School units (equivalent to one year of study) and a minimum 60% weighted
average mark (WAM). Successful applicants, totalling up to 400 undergraduate and
postgraduate students annually went on to receive six credit points towards their degree
upon completion of the placement experience (Hains-Wesson et al., 2021; Bracken et al., 2022).
For the intensive offering, which occurred internationally, 65 to 70 students annually
participated in the USA or South America programme for six weeks full-time, unpaid and
during the summer (January to February), with a similar number engaging in winter (July) in
China or Europe. It is also important to note that due to the COVID-19 pandemic, the
international programme was temporarily halted, except for the USA, which resumed in 2023.
Therefore, this study exclusively included pre-COVID international placement data, whilst all
other placement enrolments remained stable from 2017-2022.

Despite the placement programme being non-compulsory and unpaid, high demand
surpassed placement availability, a common occurrence in business education in Australia
(Bracken et al, 2022). Thus, equity measures were introduced to widen access. First, we
prohibited students from undertaking both local and international placements
simultaneously and the same applied to equity scholarships. Second, the programme’s
selection phase, which included CV, application and a group interview, was opened to all
students, providing skill-based badges for writing an appropriate CV and/or completing
foundations in interview skills. Each placement applicant who took part in either the
application and/or interview also received tailored employability feedback and no matter if
they were successfully matched to a host supervisor or not.

Therefore, this part of the placement programme for both local and international work
experience included three main preparation and learning phases. The first phase (as
previously mentioned) was the application process and selection mechanisms that mirrored
industry practice. Students filled out an online expression of interest, uploaded a current CV
and provided a short reflective note on why they believed they were suitable to undertake a
placement before being invited to complete an interview with peers. We employed technology
to provide students with tailored, automated feedback on employability skills by instigating
the Student Relationship Engagement System (SRES) (https:/sres.io/explainer/) for
automated and personalised employability feedback and digital badge attainment.
Developed by teachers for teachers, the SRES system facilitates scalable personalisation of
student feedback and engagement. It is freely available via Creative Commons, contributing
to a +50% increase in student preparation placement completion rates.

Students who advanced to the next phase of the selection process underwent a student
group interview with employability experts, including industry partners, where they tackled
tasks like problem-solving challenges. This exercise evaluated teamwork, communication
and the ability to work under pressure. Technology is again employed to provide students
with tailored feedback on interview skills, along with options for improvement through
appointments with the university’s career service team. Upon completing the initial two
stages, students received an official invitation to participate in the “during” placement
programme, though a placement was not guaranteed.

Once students secured a placement with adequate supervision, the graded placement
curriculum became active (ie. during placement). In this programme phase, placement
teachers further equip students for their work experience, conduct regular check-ins, oversee
governance and risk management and assess employability skill development through
reflective learning tasks. It’s crucial to highlight that industry host supervisors do not
participate in the grading of students’ assessments, given the varied nature of placement
experiences. Instead, their role focusses on providing supervision and meaningful work and
collaborating with teachers to help students achieve the programme’s learning outcomes.


https://sres.io/explainer/

The teaching framework focusses on students’ reflective learning and practice, oral
presentation skill development, report writing and purposefully linking theory to practice.
This is achieved by students completing the following learning components: (1) a three-hour
group pre-placement workshop; (2) a two-hour group mid-way check-in via zoom and several
optional individual consultation meetings when required; (3) health and safety milestone
checks; (4) a reflective report on students’ entry interview with their host supervisor to set up
performance objectives; (5) two online modules where students reflect on learnings gained
and (6) an end-of-programme debrief session that includes an industry networking event with
past student graduates and industry members (also see, Hains-Wesson ef al., 2021).

Each phase of the selection process and teaching framework centres on preparing
students for a placement, unpacking placement issues and challenges and how to evidence
and measure employability skill development for job readiness. For instance, when reviewing
students’ performance objectives, teachers emphasise the need for personal and professional
learning goals, collaboratively refined with the host supervisor before submission. Reflective
essays require critical self-reflection on pre-placement, on-placement and post-placement
experiences, backing claims with relevant literature, theories and models. Students articulate
expectations, desired employability skill enhancements and insights gained, contributing to
future career development.

Methodology

We employ a case study methodology, using self-assessed, pre-determined survey questions
to gather quantitative and qualitative data via online surveys. The questions focus on
challenges, benefits and the key employability skills developed in a large in-person and
unpaid business school placement programme. This approach is ideal for pinpointing areas
of divergence (Flyvhjerg, 2004; Kember et al., 2017). By using self-assessed quantitative data
and open-ended qualitative responses, we enhance our understanding of the phenomenon
being explored. For instance, participants shared information, allowing both statistical
measurement of perceptions and insights from both quantitative and qualitative responses
(Creswell, 2012). Adhering to an accepted case study methodology, we meticulously
documented, recorded and analysed individual and collective data sets before consensus
making, enhancing the study’s validity. The research project received ethics clearance,
ensuring the anonymity of all collected data (SHR Project, 2017-2023/040).

Survey design

Student survey

We designed a placement experience survey drawing from validated instruments (Courtney-
Pratt et al., 2015; Cooper ef al., 2020). For instance, the WIL Evaluation Tool (Courtney-Pratt
et al., 2015) offers a flexible online system that is universally accessible to consistently
measure students’ professional learning experiences. Employing a survey adaptation
approach (Artino et al.,, 2014), we borrowed and adjusted relevant questions aligned with our
research objectives. This method proves to be beneficial for leveraging validated instruments
adaptable to a specific research context. The final survey instruments were tested with non-
placement teaching colleagues through word-of-mouth and a snowballing technique,
aligning with practices endorsed in the literature (Leavy, 2014). The survey instrument asked
participants to reflect on their pre- and post-placement experiences, whether the programme
met their expectations, how challenging the different phases were, such as the selection
process, constructive alignment, such as how the different learning components within the
programme connected to their placement experience, their skills and career aspirations and
the types of opportunities they developed from completing the programme [1].
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Table 1.
Student placement
destination

Industry survey instrument

We designed the industry survey questions based on the initial findings from the student
survey. This type of survey creation, which is based on a set of results from a previous
survey, is referred to as survey replication (Perry et al., 2022). We, therefore, chose this type of
survey replication process because one of the main aims of the case study was to ascertain
students’ employability skill growth over time. The survey questions focussed on asking
industry supervisors to self-assess students’ level of employability and skills pre- and post-
placement using a Likert scale from 1 to 5, with 1 being poor and 5 being excellent. The host
supervisors completed the survey once the students had finished the programme, influencing
retrospective reflection.

Data collection and analysis

Context

We invited placement students as well as industry supervisors via a general email invitation.
We also advertised for participant involvement through the placement programme’s learning
management announcement system. This study utilises a total of N = 1,006 student
responses (35% response rate) and N = 240 host supervisors’ perspectives (25% response
rate). In Table 1, we present the student placement distribution by country and speak more
about industry response data in the results section of this paper.

Importantly, participant demographic information, including gender, year level and
discipline area, is deliberately excluded here, as it was detailed in a previous study (Hains-
Wesson et al., 2021). Thus, the results presented here intentionally extend a longitudinal
study to improve placement pedagogy and practice. Thus, the “during phase” of the
programme has been extensively published elsewhere and will not be revisited in its entirety
here (Hains-Wesson et al., 2021). Instead, the pre- and post-learning phases of the placement
programme are the focus of this article.

In the following section, we present quantitative and qualitative survey data,
encompassing participants’ perceptions of their placement learning experience and host
supervisors’ perceptions of students’ employability skill development. These findings inform
strategies for enhancing pre- and post-learning placement curriculum opportunities to bolster
students’ job readiness, which is relatively scarce in the business education literature (Billett
et al, 2020; Hains-Wesson and jI, 2020b).

Findings

Preparation

Participants were asked to rank seven expectations when applying for the placement
programme, ranging from 1 (most important) to 7 (least important) (see Table 2). Results
indicate that the top three priorities were gaining relevant work experience, improving career

Year 2017-2022 Destination No. of students
South America (Chile) 14
China (Shanghai and Beijing) 155
Australia (Canberra and Sydney) 675
Europe (France) 42
USA (LA and Washington DC) 120

Total 1,006

Source(s): Authors’ own work




prospects and experiencing business hands-on, whereas improving employability skills and
establishing/enhancing business networks were considered the least important. Variability
in responses, such as high interest in gaining relevant work experience versus less interest in
improving organisational skills, highlights potential areas of divergence. This discrepancy
poses a challenge. The programme aims to develop students’ employability skills for job
readiness. However, if students’ expectations sway more towards gaining a certain type of
work experience in a particular organisation to improve career prospects, then less concern is
placed on improving employability skills across different business contexts. This finding
provides an observed misalignment between the programme’s main learning goal and
students’ expectations, which may influence students’ and industry hosts’ satisfaction with
the placement programme as a whole.

A closer scrutiny of the literature also reveals that student dissatisfaction with placement
matching is a major concern, particularly for international students (Woo et al., 2017). Further,
if students’ learning expectations are misaligned with the placement programme’s main
learning goal, students may continue to overlook the benefits of small to medium
organisations versus Fortune Global 500 companies, increasing learner anxiety and
placement tension between students and industry hosts (Atfield ef al., 2021). Additionally,
large organisations with well-established recruitment pipelines are less inclined to accept
students with language challenges, visa restrictions or where students are academically
challenged (Gribble et al., 2015; Pham et al., 2018). Thus, if students’ expectations are
continually misaligned with the programme’s matching outcomes, this can also amplify
placement dissatisfaction and increase unrealistic demands. Not all students will secure
placements with Fortune Global 500 companies, making alternative options like small to
medium firms increasingly crucial (Dean and Rook, 2023; Gribble et al., 2015).

Post-learning

Students reflected on the placement experience with varied responses (see Table 3). A few
found it “extremely helpful” (6%), whilst a larger percentage noted it “very helpful” (39%),
with 25% considering it “somewhat helpful”. Uncertainty was expressed by 26% and 4%
found it to be “not at all helpful”. Regarding whether the placement met their learning
expectations, the majority (90%) affirmed that it did. For instance, participants commented
that the programme “provided much needed exposure to industry relevant knowledge and
practices” (2017, Australia) and “offered hands-on experience and real responsibilities that
advanced my skills both technically and socially, and the experience has shaped my career
journey in a very positive and enlightening way” (2019, China). However, 10% responded
negatively, citing a mismatch with their major or a lack of relevant work experience. As one
student explained, “I was hoping to work for a larger organisation that had more traditional
business operations” (2018, Australia). These results further posit that when a misalignment

Expectations Count Average Std.Dev
To gain relevant work experience 935 1.54 1.00
To improve my career prospects 873 2.32 112
To experience business in a hands-on setting 783 2.82 1.26
To improve my business communication skills 647 3.46 1.82
To enhance my technical skills 567 3.60 1.70
To establish/enhance my business network 663 3.61 1.71
To improve my organisational skills 427 422 2.06

Source(s): Authors’ own work
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Table 3.
Students’ expectations
for post-learning

No. %
How well the programme prepared you for the actual placement experience?
Extremely helpful 60 6
Very helpful 392 39
Somewhat helpful 252 25
Uncertain 262 26
Not at all helpful 40 4
Total 1,006 100
Did the programme meet your expectations?
No 97 10
Yes 909 90
Total 1,006 100

Source(s): Authors’ own work

Table 4.
Students’ responses to
post-learning

occurs between a student’s expectations and the placement programme’s main learning goal,
placement learning disappointment and unhappiness arise (Lindsay and Mahinroosta, 2018;
Odlin et al., 2022).

Not all students possess a deep awareness of effective placement opportunities or the
mechanisms for preparation and execution. This gap became apparent when students were
asked to respond to their understanding of the programme’s key learning outcomes by rating
them on a scale from 1 (strongly disagree) to 5 (strongly agree) (see Table 4). The majority of
students indicated increased industry knowledge (Avg. 4.51, Std.Dev 0.67) and clarified
career goals (Avg. 4.36, Std.Dev 0.74), which is a known placement benefit regardless of the
organisation type, especially when quality supervision and relevant work experience are
assumed (Gomes and Williams, 2012). These results also highlight that the placement
enhanced industry contacts, enabling students to align themselves with the target
professions for professional development. Such outcomes are key elements of a successful
placement programme (Tomlinson and Jackson, 2021) but only when they are clearly
connected to university learning and improve employability skill development through a
purposefully designed curriculum (Billett, 2015, 2019; Billett ef al., 2020).

Where students saw further benefit from the placement experience was when we asked
them if they would prefer to work for the same organisation that they were placed with upon
graduation. Over half of the responses were in the affirmative (see Table 5). When
participants were questioned about the survey choices, the majority of participants stated

Statements Count Average Std.Dev
The placement allowed me to link university learning to skills and knowledge =~ 924 395 091
I found the work with the organisation stimulating 782 4.02 0.96
I was given appropriate training, guidance and feedback on my performance 923 4.08 0.87
I was given the opportunity to meet my agreed performance objectives? 783 4.21 0.76
I felt that my work contributed to the organisation’s goals 784 4.20 0.71
[ was able to make valuable contacts 925 4.25 0.80
The learning experience was challenging and meaningful 923 4.25 0.83
I was motivated by my experience 924 4.26 0.85
I gained information to clarify my career goals 784 4.36 0.74
I learned more about the industry 925 451 0.67

Source(s): Authors’ own work
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No. %
placement
Would you consider working for this organisation after graduating? learning
Yes 456 56
No 197 25
Unsure 155 19
Total 808 100
Have you been offered any further work opportunities since completing this unit?
Yes 291 36
No 517 64
Total 808 100
The programme will assist me in getting a job in the future?
Strongly agree 450 45
Agree 430 43
Neither agree nor disagree 86 9
Disagree 28 3
Strongly disagree 5 0 Stude’fl‘;l‘);%g[:
Total 999 100 placement employment
Source(s): Authors’ own work perceptions
that the organisational culture, team vibe and alignment of a position with their career
aspirations were the main reasons. On the other hand, participants who chose “Unsure” or
“No” mentioned that they felt that their placement experience did not match their personal or
professional interests. Interestingly, only 30% of students gained employment offers with the
same organisation, 6% with a different employer and 63% did not receive an offer at all.
These results further show that there is a potential discrepancy between the programme’s
goals and students’ expectations because 46% of students strongly agreed and 43% agreed
that the placement programme would assist them in securing future employment with their
placement host organisation.
Industry perceptions
To ascertain the industry’s viewpoints about which employability skills students increased the
most and over time, we invited industry supervisors to rate their students’ employability skill
growth post-placement. We used a Likert scale from 1 (poor) to 5 (excellent). A paired sample -
test to the data was applied, examining which skills were enhanced the most. Table 6 displays
significantly increased average ratings of employability skills post-placement, including
Paired sample
Before After t-test
No. Average  StdDev  No. Average  Std.Dev t Sig
Communication skills 240 415 0.81 235 444 0.70 7.660 o
Teamwork skills 240 424 0.71 235 452 0.60 9.206 HorE
Organisation skills 240 407 0.75 235 442 0.64 9978  Hwx
Interpersonal skills 240 414 0.84 235 442 0.70 8737  F¥k
Technical skills 239 3.88 0.82 235 4.29 0.63 11.295 Hk
Professionalism/ethics 240 426 078 23 446 067 6630  wer Table 6.
Knowledge of sector 240 3.55 0.87 235 421 0.66 16.509 ook Industry’s perspectives
Critical thinking 240 402 077 235 428 0.70 8744 wE on students’

Source(s): Authors’ own work
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notable enhancements in sector knowledge, technical skills and organisational skills. Areas for
further improvement identified were professionalism, ethics and communication skills.

The survey also included questions for respondents to propose improvements to the
placement programme, which have been extensively discussed elsewhere (Hains-Wesson
et al., 2021) and will not be comprehensively revisited here due to word count limitations.
Summarising briefly, respondents from 2017-2020 (N = 153) highlight the programme’s
benefits to their organisation, emphasising the introduction of new ideas and innovations,
contributing to a competitive recruitment pipeline.

Host supervisors generally agreed that more background knowledge about the host
organisation and the project details would largely assist participants to “hit the ground
running” (i.e. 2019, China). With some hosts preferring to be involved in the candidates’
selection processes, “we had no input in the options (of interns) at all, and have been provided
the CVs of the chosen people, which made it difficult when managing tasks, interests and/or
capabilities” (2018, Australia). Furthermore, host concerns were raised about the length of the
programme and its limitations in providing in-depth experience in the long term.

Whilst hosts acknowledged the complexities of a large-scale placement programme
around equity and resourcing, they recommended that the programme should offer an option
for students to extend their placement to fully utilise the opportunity. However, host
supervisors did not offer to pay students for an extended placement time. Overall, the hosts
were impressed with the students’ skill improvement over time, especially their interpersonal
skills and knowledge of the industry sector. As one host stated, “ The participant] knew very
little about the pharmaceutical industry when started, but she became the expert who led our
social media campaign and did a brilliant job” (2020, China).

Discussion and conclusion

Business school placement programmes and the teams that manage them often do not have the
appropriate resources to continually find new ways to evaluate programmes that include
student and industry perspectives. However, this study provides a blueprint to help placement
practitioners who find themselves in similar situations undertake an evidence-based approach
to evaluating a large-scale, in-person, unpaid business placement programme.

The findings presented here reinforce that business students are keenly aware of expected
employability skills during industry work experience (Mainga et al, 2022) and despite
unrealistic expectations of being placed in a large, branded corporation and receiving
employment upon completion. This issue becomes pronounced if host supervisors lack the
resources or training to support and improve a self-directed lifelong learner for an unknown
career (Sollosy and McInerney, 2022). Further, students may not be placement-ready, meet the
criteria or acquire inappropriate supervision that occurs in a less relevant industry sector to
their interests. This in turn increases unrealistic expectations, a mismatch between students’
expectations and the programme’s main learning goal as well as increasing student
placement matching unhappiness and/or host dissatisfaction with the programme.

Therefore, our focus on evaluating a large-scale business placement programme in the
areas of preparation and post-learning is pertinent. It is a placement curriculum area of
concern that is less explored in the literature (Billett et al.,, 2020). The results from this study
help to reveal some key future curriculum improvements to consider. First, students continue
to prioritise gaining relevant work experience over employability skill development,
influencing unrealistic expectations with host-matching outcomes and being employed upon
completion of the programme. Thus, the placement programme team ought to be clear about
the reality of students being matched to small and medium-sized organisations, the benefits
of such matching and that it is highly unlikely that they will acquire employment with the
same company. In terms of industry input to improve the placement programme, the teaching



and assessment of skill development in professionalism, ethics and communication skills
need advancement, which also aligns with the research in this area (Jewell et al., 2020).

In summary, placement programmes are highly problematic to get right (Odlin et al., 2022),
especially when necessitating multiple stakeholders’ expectations as well as university and
government mandates and policies (Billett, 2015; Jackson, 2015). Therefore, continual
evaluation to improve placement pedagogy is one way to ensure that students’, industries’
and teachers’ goals are aligned whilst embracing new opportunities. The results of this study
are therefore highly valuable as a springboard for providing a blueprint to evaluate and
improve business placement pedagogy and practice. Thus, the following recommendations
are based on the findings presented here.

Key recommendations

(1) Preparation and post-learning: to provide clear expectation-setting narratives
through student- and industry-inspired videos and/or text- and image-based
stories, expressing the opportunities and benefits of undertaking small and
medium organisation placements with industry.

(2) Preparation learning: engagement of industry hosts in programme design, candidate
selection processes and training workshops. Preparatory materials on host
organisation and industry fundamentals are made available to selected
participants and co-designed workshops to include essential work-ready skills
required by the host organisations.

(3) Preparation learning: to continue to provide preparation employability skill
awareness feedback via technology to reach both non-successful and successful
student placement candidates, widening non-compulsory placement preparation
experiences for all.

(4) Preparation and post-learning: to provide up-to-date statistics of how many students
are unlikely to secure a graduate employment opportunity upon completing a
placement programme with the same host organisation or any future employer.

(5) Preparation and post-learning: to partner with students to develop short tailored and
relevant hot tip videos along with online learning modules to highlight how students
can better prepare, learn and improve their skills in the realm of professionalism,
ethics and communication skills (oral, text and image/video) whilst maintaining
knowledge of relevant business sectors.

Limitations and future directions

This study concentrates on evaluating an Australian university business school’s placement
programme to improve preparation and post-learning curriculum development and practice.
We did not compare our results or validate them for other settings, disciplines or student
cohorts. Nor did we compare the similarities or differences between undergraduate and
postgraduate business students’ perceptions about placement learning or between local and
international placement experiences. The study does not compare or contrast against other
types of WIL programmes at different universities, locations or contexts, nor does it consider
the participants’ gender, age, discipline areas or diverse backgrounds. These limitations have
been reported elsewhere (Hains-Wesson et al., 2021), with further research underway to
evaluate non-successful placement students’ experiences during the preparation phase of the
placement programme.
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In pointing out the various limitations, this study is still timely and relevant. For instance,
there is much discourse on the benefits and/or unfairness of unpaid placements and how to
ensure quality WIL programmes and guarantee students and industry as partners in
placement design, delivery and evaluation processes. This study has highlighted a set of five
recommendations to assist with such challenges, utilising an evidence-based approach to
enhance a business school’s placement curriculum to improve practice, benefiting multiple
stakeholders, including university WIL teams, students and industry. It would therefore be
advantageous to expand upon this investigation, building upon the results presented here to
include different WIL types, demographic locations and global and economic factors.

Notes
1. For a copy of the survey questions, contact the first named author.

References

Artino, AR. Jr, La Rochelle, ].S., Dezee, KJ. and Gehlbach, H. (2014), “Developing questionnaires for
educational research: AMEE Guide No. 87”7, Medical Teacher, Vol. 36 No. 6, pp. 463-474, doi: 10.
3109/0142159%.2014.889814.

Atfield, G., Hunt, W. and Luchinskaya, D. (2021), Employability Programmes and Work Placements in
Higher Education: A Review of Published Evidence on Employability Programmes and Work
Placements in UK Higher Education, Department for Education, Final Report.

Beer, P. and Mulder, RH. (2020), “The effects of technological developments on work and their
implications for continuous vocational education and training: a systematic review”, Frontiers
in Psychology, Vol. 11, p. 918, doi: 10.3389/fpsyg.2020.00918.

Billett, S. (2015), Integrating Practice-Based Experience into Higher Education, Springer, Dordrecht.

Billett, S. (2019), “Augmenting post-practicum experiences: purposes and practices”, in Billett, S. (Ed.),
Augmenting Health and Social Care Students’ Clinical Learning Experiences, Springer,
Cham, pp. 3-25.

Billett, S., Orrell, J., Jackson, D. and Valencia-Forrester, F. (2020 In press), Enriching Higher Education
Students’ Learning Through Post-Work Placement Interventions: Professional and Practice-
Based Learming, Springer Nature, Vol. 28.

Bracken, L., Patton, N. and Lindsay, E. (2022), “Compulsory work-integrated learning: a solution for
equity degree propositioning and future proofing”, International Journal of Work-Integrated
Learning, Vol. 23 No. 4, pp. 481-493.

Brewer, M., Ferns, S., Lewis, S., Childers, J. and Russell, R. (2020), Interdisciplinary Project-Based Work-
Integrated Learning: The Australian Good Practice Guide, Australian Technology Network.

Brown, JL., Healy, M., McCredie, T. and Mcllveen, P. (2019), “Career services in Australian higher
education: aligning the training of practitioners to contemporary practice”, Journal of Higher
Education Policy and Management, Vol. 41 No. 5, pp. 518-533, doi: 10.1080/1360080x.2019.1646380.

Cameron, C. (2018), “The student as inadvertent employee in work-integrated learning: a risk
assessment by university lawyers”, International Journal of Work-Integrated Learning, Vol. 19
No. 4, pp. 337-348.

Cohen, N.S. and de Peuter, G. (2019), “Interns talk back: disrupting media narratives about unpaid
work”, The Political Economy of Communication, Vol. 6 No. 2, pp. 3-24.

Cooper, S., Cant, R., Waters, D., Luders, E., Henderson, A., Willetts, G., Hood, K., Reid-Searl, K. and
Ryan, C. (2020), “Measuring the quality of nursing clinical placements and the development of

the Placement Evaluation Tool (PET) in a mixed methods co-design project”, BMC Nursing,
Vol. 19, pp. 1-10, doi: 10.1186/s12912-020-00491-1.


https://doi.org/10.3109/0142159x.2014.889814
https://doi.org/10.3109/0142159x.2014.889814
https://doi.org/10.3389/fpsyg.2020.00918
https://doi.org/10.1080/1360080x.2019.1646380
https://doi.org/10.1186/s12912-020-00491-1

Courtney-Pratt, H., Ford, K. and Marlow, A. (2015), “Evaluating, understanding and improving the
quality of clinical placements for undergraduate nurses: a practice development approach”,
Nurse Education in Practice, Vol. 15 No. 6, pp. 512-516, doi: 10.1016/j.nepr.2015.07.002.

Creswell, ] W. (2012), Educational Research, Pearson.

Daubney, K. (2021), “Employability is not inimical to good learning”: rearticulating school academic
curricula to surface their employability value”, Journal of Work- Applied Management, Vol. 13
No. 1, pp. 103-116, doi: 10.1108/JWAM-08-2020-0041.

Dean, B. and Rook, L. (2023), “Toward sustainability: a typology for non-placement work- based
learning”, Higher Education, Skills and Work-Based Learning, Vol. 13 No. 5, pp. 942-954, doi: 10.
1108/HESWBL-02-2023-0030.

Delis, A. and Jones, C. (2023), “The impact of work placements on graduate earnings”, Studies in
Higher Education, Vol. 48 No. 11, pp. 1-16, doi: 10.1080/03075079.2023.2211999.

Fergusson, L. and van der Laan, L. (2021), “Work + learning: unpacking the agglomerated use of
pedagogical terms”, Journal of Work-Applied Management, Vol. 13 No. 2, pp. 302-314, doi: 10.
1108/JW AM-12-2020-0053.

Flyvbjerg, B. (2004), “Five misunderstandings about case-study research”, Qualitative Inquiry, Vol. 12
No. 2, pp. 219-245, doi: 10.1177/1077800405284363.

Gomes, C. and Williams, P. (2012), “Work-integrated learning and industry partnerships: exploring
factors influencing student placement satisfaction”, Higher Education Research and
Development, Vol. 31 No. 5, pp. 691-707.

Graham, D. (2017), “Embedding employability behaviours”, Journal of Work-Applied Management,
Vol. 9 No. 1, pp. 35-50, doi: 10.1108/WAM-01-2017-0001.

Gribble, C., Blackmore, ]J. and Rahimi, M. (2015), “Challenges to providing work integrated
learning to international business students at Australian universities”, Higher
Education, Skills and Work-Based Learning, Vol. 5 No. 4, pp. 401-416, doi: 10.1108/
heswbl1-04-2015-0015.

Hains-Wesson, R., Cejnarb, L., Ji, K., Shahbazid, M. and Luksich, M. (2021), “Work- integrated
education: improving placement pedagogy and practice”, in Thomsen, T.U.,, Lindgreen, A,
Kjeergaard, A., Rosier, E. and Tuncdogan, A. (Eds), Handbook of Teaching and Learning at
Business Schools: A Practice-Based Approach, Edward Elgar.

Hains-Wesson, R. and Ji, K. (2020a), “Students’ perceptions of an interdisciplinary global study tour:
uncovering inexplicit employability skills”, Higher Education Research and Development,
Vol. 39 No. 4, pp. 657-671, doi: 10.1080/07294360.2019.1695752.

Hains-Wesson, R. and j, K. (2020b In press), “Developing self-confidence: Students’ perceptions of post-
practicum project teamwork”, Enriching Higher Education Students’ Learning Through Post-Work
Placement Interventions: Professional and Practice-Based Learning, Springer Nature, Vol. 28,
pp. 151-172, available at: https://doi.org/10.1007/978-3-030-48062-2_9 (accessed 18 January 2024).

Hoskyn, K., Eady, MJ., Capocchiano, H., Lucas, P., Rae, S,, Trede, F. and Yuen, L. (2020), “GoodWILL
placements: how COVID-19 shifts the conversation about unpaid placements”, International
Journal of Work-Integrated Learning, Vol. 21 No. 4, pp. 439-450.

Jackson, D. (2015), “Employability skill development in work-integrated learning: barriers and best
practice”, Studies in Higher Education, Vol. 40 No. 2, pp. 350-367, doi: 10.1080/03075079.2013.
842221.

Jeske, D. and Linehan, C. (2020), “Mentoring and skill development in e-internships”, Journal of Work-
Applied Management, Vol. 12 No. 2, pp. 245-258, doi: 10.1108/JWAM-09-2019-0028.

Jewell, P., Reading, J., Clarke, M. and Kippist, L. (2020), “Information skills for business
acumen and employability: a competitive advantage for graduates in Western Sydney”,
Journal of Education for Business, Vol. 95 No. 2, pp. 88-105, doi: 10.1080/08832323.2019.
1610346.

Improving
placement
learning



https://doi.org/10.1016/j.nepr.2015.07.002
https://doi.org/10.1108/JWAM-08-2020-0041
https://doi.org/10.1108/HESWBL-02-2023-0030
https://doi.org/10.1108/HESWBL-02-2023-0030
https://doi.org/10.1080/03075079.2023.2211999
https://doi.org/10.1108/JWAM-12-2020-0053
https://doi.org/10.1108/JWAM-12-2020-0053
https://doi.org/10.1177/1077800405284363
https://doi.org/10.1108/JWAM-01-2017-0001
https://doi.org/10.1108/heswbl-04-2015-0015
https://doi.org/10.1108/heswbl-04-2015-0015
https://doi.org/10.1080/07294360.2019.1695752
https://doi.org/10.1007/978-3-030-48062-2_9
https://doi.org/10.1080/03075079.2013.842221
https://doi.org/10.1080/03075079.2013.842221
https://doi.org/10.1108/JWAM-09-2019-0028
https://doi.org/10.1080/08832323.2019.1610346
https://doi.org/10.1080/08832323.2019.1610346

JWAM

Kaider, F., Hains-Wesson, R. and Young, K. (2017), “Practical typology of authentic WIL learning
activities and assessments”, Asia-Pacific Journal of Cooperative Education, Vol. 18 No. 2,
pp. 153-165, Special Issue, available at: http://www.apjce.org/files/APJCE_18_2_153_
165.pdf

Kember, D., Hong, C., Yau, V. and Amaly Ho, S. (2017), “Mechanisms for promoting the development
of cognitive, social and affective graduate attributes”, Higher Education, Vol. 74 No. 5,
pp. 799-814, doi: 10.1007/s10734-016-0077-x.

Leavy, P. (Ed.) (2014), The Oxford Handbook of Qualtative Research, Oxford University Press.

Lindsay, E. and Mahinroosta, R. (2018), “A numerical unhappiness function for allocating cadet
engineers to placement positions”, 29th Australasian Association for Engineering Education
Annual Conference: AAEE 2018, Australasian Association for Engineering Education, pp. 1-7.

Lloyd, N.A., Paull, M., Clerke, T. and Male, S.A. (2019), Access, Quality and Wellbeing in Engineering
Work Integrated Learning Placements: Implications for Equity and Diversity, Report submitted
to the National Centre for Student Equity in Higher Education (NCSEHE), Curtin
University, Perth.

Mainga, W., Murphy-Braynen, M.B., Moxey, R. and Quddus, S.A. (2022), “Graduate employability of
business students”, Administrative Sciences, Vol. 12 No. 3, pp. 72-93, doi: 10.3390/
admscil12030072.

Miller, E. and Konstantinou, L. (2022), “Using reflective, authentic assessments to embed employability
skills in higher education”, Journal of Work-Applied Management, Vol. 14 No. 1, pp. 4-17, doi: 10.
1108/JWAM-02-2021-0014.

Moore, K., Ferns, S. and Peach, D. (2015), “The Australian Collaborative Education Network student
scholarship for work integrated learning, 2010-2014”, Asia-Pacific Journal of Cooperative
Education, Vol. 16 No. 4, pp. 241-254.

Ng, E.S. and Burke, RJ. (2006), “The next generation at work—business students’ views, values and job
search strategy: implications for universities and employers”, Education+ Training, Vol. 48
No. 7, pp. 478-492, doi: 10.1108/00400910610705872.

QOdlin, D., Benson-Rea, M. and Sullivan-Taylor (2022), “Student internships and work placements:
approaches to risk management in higher education”, Higher Education, Vol. 83 No. 6,
pp. 1409-1429, doi: 10.1007/s10734-021-00749-w.

Perry, T., Morris, R. and Lea, R. (2022), “A decade of replication study in education? A mapping
review (2011-2020)", Educational Research and Evaluation, Vol. 27 Nos 1-2, pp. 12-34, doi: 10.
1080/13803611.2021.2022315.

Pham, T., Saito, E., Bao, D. and Chowdhury, R. (2018), “Employability of international students:
strategies to enhance their experience on work-integrated learning (WIL) programs”, Journal of
Teaching and Learning for Graduate Employability, Vol. 9 No. 1, pp. 62-83, doi: 10.21153/
jtlge2018vol9nolart693.

Pretti, TJ., Etmanski, B. and Durston, A. (2020), “Remote work-integrated learning experiences:
student perceptions”, International Jowrnal of Work-Integrated Learning, Vol. 21 No. 4,
pp. 401-414.

Sollosy, M. and Mclnerney, M. (2022), “Artificial intelligence and business education: what should be
taught”, The International Journal of Management Education, Vol. 20 No. 3, pp. 1472-8117,
doi: 10.1016/j.ijme.2022.100720.

Tomlinson, M. and Jackson, D. (2021), “Professional identity formation in contemporary higher
education student”, Studies in Higher Education, Vol. 46 No. 4, pp. 885-900, doi: 10.1080/
03075079.2019.1659763.

Williams, S., Karypidou, A., Steele, C. and Dodd, L. (2019), “A personal construct approach to
employability: comparing stakeholders’ implicit theories”, Education + Training, Vol. 61 No. 4,
pp. 390-412, doi: 10.1108/et-08-2017-0112.


http://www.apjce.org/files/APJCE_18_2_153_165.pdf
http://www.apjce.org/files/APJCE_18_2_153_165.pdf
https://doi.org/10.1007/s10734-016-0077-x
https://doi.org/10.3390/admsci12030072
https://doi.org/10.3390/admsci12030072
https://doi.org/10.1108/JWAM-02-2021-0014
https://doi.org/10.1108/JWAM-02-2021-0014
https://doi.org/10.1108/00400910610705872
https://doi.org/10.1007/s10734-021-00749-w
https://doi.org/10.1080/13803611.2021.2022315
https://doi.org/10.1080/13803611.2021.2022315
https://doi.org/10.21153/jtlge2018vol9no1art693
https://doi.org/10.21153/jtlge2018vol9no1art693
https://doi.org/10.1016/j.ijme.2022.100720
https://doi.org/10.1080/03075079.2019.1659763
https://doi.org/10.1080/03075079.2019.1659763
https://doi.org/10.1108/et-08-2017-0112

Wong, MM.L,, Lau, KH. and Chan, CW.F. (2021), “The impacts and success factors of a work-from-
home service-learning internship during COVID-19”, Journal of Work- Applied Management,
Vol. 13 No. 2, pp. 284-301, doi: 10.1108/JWAM-01-2021-0003.

Woo, D., Putnam, L.L. and Riforgiate, SE. (2017), “Identity work and tensions in organizational
internships: a comparative analysis”, Western Journal of Communication, Vol. 81 No. 5,
pp. 560-581, doi: 10.1080/10570314.2017.1312510.

Zegwaard, KE. and Pretti, TJ. (2023), The Routledge International Handbook of Work- Integrated
Learning, Routledge, New York.

Zegwaard, K.E. and Rowe, A.D. (2019), “Informed curriculum and advancing innovative practices in

work-integrated learning”, International Journal of Work-Integrated Learning, Vol. 20 No. 4,
pp. 323-334.

Further reading

Jackson, D. and Rowe, A. (2023), “Impact of work-integrated learning and co-curricular activities on
graduate labour force outcomes”, Studies in Higher Education, Vol. 48 No. 3, pp. 490-506, doi: 10.
1080/03075079.2022.2145465.

Corresponding author
Rachael Hains-Wesson can be contacted at: rachael. hains-wesson@sydney.edu.au

For instructions on how to order reprints of this article, please visit our website:
www.emeraldgrouppublishing.com/licensing/reprints.htm
Or contact us for further details: permissions@emeraldinsight.com

Improving
placement
learning



https://doi.org/10.1108/JWAM-01-2021-0003
https://doi.org/10.1080/10570314.2017.1312510
https://doi.org/10.1080/03075079.2022.2145465
https://doi.org/10.1080/03075079.2022.2145465
mailto:rachael.hains-wesson@sydney.edu.au

	Improving placement learning at scale: a case study evaluation
	Introduction
	Context of study
	Programme design
	Methodology
	Survey design
	Student survey
	Industry survey instrument

	Data collection and analysis
	Context

	Findings
	Preparation
	Post-learning
	Industry perceptions

	Discussion and conclusion
	Key recommendations
	Limitations and future directions
	Notes
	References
	Further reading


