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Index 2: A.2 Anthroposophical Spiritual Terminology

Anthroposophy, 138–142, 148, 155, 157

Atlantean Cultural period, 159–161

 

Biographical U model, 124

 

Cosmic world, 139–142, 162

Counterforces, 148–150, 164, 176

Ahriman, 148–151, 159

Lucifer, 148–151

 

Double, 140–141, 165, 173

Doppelgänger, 141, 165

 

Esoteric schooling, 139, 175

Etheric body, 142–145, 157–163, 169

 

Forgiveness, 114, 234

Karmic perspective, 167

True forgiveness, 167–168

 

Guardian Angel, 142, 162–163

 

Hierarchies, 162, 164, 168

Higher beings, 139, 157–162, 168–169

Higher Ego, 2, 127

Higher Self /I-Individuality /Ego, 2

Human beings, 138, 140–164, 170

etheric body /life forces1, 143–145, 157–159, 163, 171, 173–175

astral body, 142–146, 158, 163, 167, 169–171, 173–175

Higher Self Ego/I-Individuality, 141, 148–149, 169, 176, 181

 

Incarnate, 140, 146, 149, 163, 169

 

Karma, 140–143, 167–168, 174, 176

esoteric Christianity, 141, 161–165

Kingdoms on Earth, 143–144

 

Life forces or etheric body, 130, 143, 145

Life phases, 170, 236–238

Looking back, 142, 146, 163, 174–176

Lotus flower /chakras, 177–188

sixteen-petaled, 178, 180, 182

twelve-petaled, 177, 179–180, 186, 188

two-petaled, 178

Lower Self /I /Ego, 141, 165–167, 173, 180

double, 128, 141, 165, 173

 

Meditation, 140, 159, 171, 174

 

Picture of Man, 140, 150

fourfold, 142–145

threefold, 142, 145

Planet periods, 157–158

Planetary phases, 170

Planetary qualities, 146–148, 171

Post-Atlantean Cultural period, 159–161

Ancient Indian Cultural period, 159

Egypto-Chaldean Cultural period, 159–160

Fifth Post-Atlantean Cultural period, 159–161

Graeco-Roman period, 160

Persian Cultural period, 159

 

Rudolf, Steiner, 138–142, 152–155, 157

 

Six subsidiary exercises, 152, 179–180, 185–186

Soul qualities, 150, 171–174

consciousness soul, 160–161, 164, 169–173

Intellectual Mind Soul, 171

Spiritual qualities, 172–174

Life Spirit or Buddhi, 163, 169–173

Spirit Man or Atma, 161, 165, 169–170, 172–174

Spirit Self or Manas, 163, 167, 169–171, 173

Sustainable Development, 155–157

Social Threefoldness /Threefolding, 152, 154–155

 

Temperaments, 143–145, 150, 165

The third Hierarchy, 162–165

Archai, 162–165

Archangels, 162–165

Angels, 162–163

Threshold, 142, 162–163, 169–170, 176

 

Weekday exercises, 180–182, 188

through social processes, 182–185
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