


[image: image]



MANAGING NGOS IN THE DEVELOPING WORLD

Insights from HIV/AIDS Crisis Response

BY

FARHAD ANALOUI

Bradford University

SHEHNAZ KAZI

Bradford University

 

 

 


[image: inline-image]


United Kingdom – North America – Japan – India 

Malaysia – China


Emerald Publishing Limited

Howard House, Wagon Lane, Bingley BD16 1WA, UK

First edition 2021

Copyright © 2021 Emerald Publishing Limited

Reprints and permissions service

Contact: permissions@emeraldinsight.com

No part of this book may be reproduced, stored in a retrieval system, transmitted in any form or by any means electronic, mechanical, photocopying, recording or otherwise without either the prior written permission of the publisher or a licence permitting restricted copying issued in the UK by The Copyright Licensing Agency and in the USA by The Copyright Clearance Center. Any opinions expressed in the chapters are those of the authors. Whilst Emerald makes every effort to ensure the quality and accuracy of its content, Emerald makes no representation implied or otherwise, as to the chapters' suitability and application and disclaims any warranties, expressed or implied, to their use.

British Library Cataloguing in Publication Data

A catalogue record for this book is available from the British Library

ISBN: 978-1-80043-783-8 (Print)

ISBN: 978-1-80043-782-1 (Online)

ISBN: 978-1-80043-784-5 (Epub)

 

 



	
[image: inline-image]

	
[image: inline-image]






 

 

   We would like to dedicate this volume to NGO managers and the frontline care workers dealing with pandemics, HIV/AIDS and marginalised group members of the society who are the real heroes and heroines in the developing world.
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